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GIVE UP SMOKING? I NEVER STARTED! says Mr. Therm 


Gas burnt in Mr. Therm’s gas-heated appliances never produces the slightest smut or smoke. It is so clean in opera- 

tion that gas equipment is kept hard at it with complete success in many places where almost surgical cleanliness is 
essential; and the maintenance of the equipment is 
confined to an easily handled minimum. The other 
advantages of gas as a fuel—flexibility, ease of con- 
trol, rapid heating from cold and high efficiency— 
are so Well known that Mr. Therm’s face is familiar 
in factories all over Britain. 


ae 


° “hes — Here is gas doing a real job, with scrupulous 
cleanliness, in the industrial canteen of Joshua Hoyle 

Ltd., Rochdale. The equipment comprises 

1 frying range, steaming oven, cooking range, two 

gallon boiling pans, dish washing machine and 

» usual labour-saving devices. The kitchen serves 


ut 250 two-course lunches in 10 minutes each day. 


MR. THERM BURNS TO SERVE YOU! 
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THINK... 


what better 
ventilation 
can do in 
your works? 





het is a Co 

Ventilator to sols 

ry problem 
- 

Singk units or 
mmplete work 
ntilation install 

ed, simply and 

kly, without 
terations or interrupting 


duction 


COLT 


VENTILATION 


! N D U > FF & | A L. 
VENTILATION 
Chosen by over 3,000 firms 


\ 





This Medical & Factor 
First Aid Outfit we 


ntains 114 waterproof 


Elastoplast standard of 3x2 





These Waterproof 
Elastoplast dressings 
keep workers’ cuts 
dry as they work in 
oil, water and grease. 


THIS OUTFIT HELPS OUTPUT 


de Oo he 
made to the REFILLS: 


each of th 
’ Water, grease, Z 
3” x I" dre 


rets through 











ese dressings. 
in in your First Aid Room and keep it replenished with 
of refill dressings. Then your workers who report 

uts and grazes can be swiftly treated and allowed to 


their jobs —however wet, dirty or oily the conditions. 


Waterproof Elastoplast keeps cuts dry and saves man-hours for 


Order the Medical and Factory First Aid Outfit from 


direct to the makers 


WATERPROOF 


Elastoplas 


TRace aan 


BY T SMITH & NEPHEW LTD HUL 








Pulsafe 


Faceshield 
(P.E.12) 


SIZES Available in Cellulose Acctat 
30,000, 40,000, 60,000 and 80,000 
With fronts 6”, 8”, 10” and 12” « 


COMFORT. Headband size i 
sweatband can be fitted. 
head when not in us« Car 


spectacles 


VISIBILITY Permits 
fog The metal reinforcement or 


032 acetate prevents disto 
PROTECTION Gives prot 
or flying particles of metal or 


ECONOMY Tne Ce!lulo 
piac d Taus the Faceshi it no 1 1 upkeep 


The Pulsafe Uno Goggle 


¢ ha 


pliable P.V.« Ww 7 2 Ihe 
f the face 


Th Pulsafe 

Write for full aan ven plete P ~ ‘ 

SAFETY PRODUCTS LTD. 4s, Warvon GARDEN, LONDON, £.C.1 
' IN RE4 7h 1 yN ROD TS INC. READING PLA U.S.A 


SOLE DISTRIBUTOR 
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Ct term allied 


the importance of the welfare side from 
THE WOMAN’S ANGLE 


By the simple depression of a lever THE 

BARRYWALD SANITARY INCINERATOR will auto- 

matically and effectively destroy sanitary towels, 

surgical dressings, documents, etc., solving a vital 

and major welfare problem in FACTORIES, 
OFFICES, INSTITUTIONS, etc. 


aco. 


“~ BARRYWALD 


automatic Incinerator 


Patent Nos. 555062 — 621985 and corresponding Foreign Patents 


Soo | MEN AO ove ’ Visit our Stand, o 


E 41, at the B.LF. 
Olympia 
“ “ECONOMICAL: EFFICIENT: FOOLPROOF: 
INDISPENSABLE 


SANIGUARD APPLIANCES “nuwtéd 
62, LONDON WALL, LONDON, E.C.2. 


Telephones: MONARCH 4922-4923 DIVISION Of ALLIED METALS LTO. 














REPEAT ORDERS 


that speak for themselves... 


A POUND saved is as good as a pound earned, and the Toilok Toilet 

Roll Holder—besides being thief-proof—* one piece at a time ” 
economy has saved thousands for Industry. Follow the example of 
great names in industry and public life and specify Toilok. 


Large Tyre and Rubber Manu- Famous Colour Printers, London Well-Known Pharmacists, Hull. Well-Known Motor Accessories 
facturers, Wolverhampton. and Provinces. Ist Order 17th July 1950 Firm, Huddersfield. 
1st Order-— 30th August, 1949 1st Order—13th December, 1949 2nd Order — 26th July, 1950 1st Order—18th November, 1949 
2nd Order 30th November, 1949 2nd Order—12th January, 1950 3rd Order—19th October, 1950 2nd Order-24th November, 1949 
3rd Order 20th December, 1949 3rd Order ist May, 1950 4thOrder—8th November, 1950 3rd Order—27th March, 1950 
4th Order—24th February, 1950 4th Order—2nd November,1950 Hospital, London, E.C.3 Metal Spinners, London, E.C.1 
a a “ ay — aaa Ist Order — 26th January, 1950 1st Order — Sth September, 1949 
6th rder 20th July, 1950 : 2nd Order—27t y,1950 2 2 2 March, 195 
7th Order — Sth October, 1950 L#tge Yorkshire Works. — iets nd ‘Onder ed feos 1950 
lst Order —19th August, 1949 Textile Manufacturers, North - 7 as ™ 220 
A London Borough Council. 2nd Order 29th November, 1949 of England. Rubber Floor Manufacturers. 
Ist Order—20th January, 1950 3rd Order 26th April, 1950 1st Order—14th September, 1949 1st Order 19th May, 1950 
2nd Order—15th February, 1950 4th Order 8th May, 1950 2ndOrder-16th November, 1949 2nd Order—2nd June, 1950 
3rd Order — 8th May, 1950 Sth Order Sih July, 1950 3rd Order—23rd February, 1950 3rd Order—22nd June, 1950 
Proof of these orders and many others may be seen at our offices 


Over 600 Toiloks have been purchased by the Festival of Britain Authorities 


Write now for full particulars to 


TOILET ROLL HOLDER R. SCULTHORP & CO. LTD. (DEPT. 1) 
; BLACKFRIARS HOUSE, NEW BRIDGE 


Patent No. 643,!03. Regd. Des. 858,87 
STREET, LONDON, E.C.4 CENtral 1812/3 
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*% A FEW OF THE WAYS 
INDUSTRY IS USING 
“SAFETY-WALK”" 


Styjo Proof 
DANGER SPOTS 


P ’ ‘ 
aie Saftlg-Walh, 
¢ 
Any industry with wet or oily floors can prac- 
tically eliminate slipping, falling and lost time 
by slip-proofing all critical areas with ‘“SAFETY- 


WALK"’ NON-SLIP CLEATS. . . . Their non- 
slip efficiency is unimpaired by grease or 


moisture... . Write for literature and full 
details. 


: ey ay Ov z * - - E.3 #€ 
-" — t 5 
SAFETY-WALK "’ Nor-Slip Safe ad 
Tread is very simple to apply and is 


supplied in standard cleats and stair- FRABE MARK 


i NON-SLIP SAFE TREAD 
eee 


/ ha) 
DUREX agnasives 
LONDON OFFICE: MANCHESTER OFFICE an 
166/7/8 Strand 16 Moseley Street Manufactured by aan 


ca saak ‘samen DUREX ABRASIVES LTD., BIRMINGHAM, 8. 
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TEA DISTRIBUTION 
TROLLEYS 


Tea distribution is made easy if a Farquharson 
Trolley is used — and a Farquharson Multipot. 
There is a large range of standard patterns to 
choose from, and in addition we are always 
prepared to make specially to meet particular 


needs. 


JAMES FARQUHARSON &SONS LTD 


Specialists in{Factory Tea ard Focd Distribution 
PARK PARADE, HARLESDEN, LONDON, N.W.10 
Telephone: ELGar 4080 (4 lines) 











CANTEEN 
AND 
CATERING 
REQUISITES 


reens 


of RTT 


BRITISH FOOD PRODUCTS OF QUALITY 


CANTEEN CATERING 


CUSTARD POWDER 
BLANC MANGE POWDERS (Assorted & Chocolate Flavours) 
CORNFLOUR 
SPONGE CAKE & PUDDING FLOUR MIXTURE 
DESSERT GELATINE UNSWEETENED 
BAKING POWDER 
ROASTEX (Gravy Powder) 
GRAVY SALT 
YORKSHIRE PUDDING, PANCAKE & FRITTER 
FLOUR MIXTURE 


| Packed in special bulk quantities by GREEN’S of BRIGHTON 
Makers of Green's Sponge Mixture 


| Contractors to H.M. Government, County Councils, Institutions, ete 
ples are available on application to 


H. J. GREEN & CO. LTD 


BULK SALES BRIGHTON 
DEPT. e 











fresher 
than 


yours 


Midiand Refrigerator Ltd., Birmingham, installed 

these dual fish and food cabinets in the canteen kitchen at 
Morris Motors Ltd., Coventry. And because it is a 
Coldrator, the foods may well keep fresher, the 
refrigeration system be better than yours—especially 
from the servicing point of view 

For all Coldrator distributors are members of a servicing 
organization that employs some of Britain's finest 
refrigeration engineers and covers every county in the 
United Kingdom—your district included. These technicians 
keep every single Coldrator installation in perfect running 
order, year in, year out, so ensuring that each operates 
for all time at the high peak of efficiency for which it 

was made 


400 cu. ft. cold store REFRIGERATOR 
cooled by two Coldrator 
plate type evaporators COMPANY LIMITED 
coupled to a I-h.p. Cold- 
rator model CM52A twin Stanhope House 
cylinder compressor ‘ 
30-stone fish compartment ensures g oo d service Kean Street WC2 
with Coldrator fin-type 
evaporator oupled to 
3 - Pe = Member of the AEl group 


pressor model A325 of companies 
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Whatever 
the job... 


Fad 
No danger of infection from No risk of burning when 
dirt or grease using acids 


.-- Dalmas dressings provide ideal 
first-aid protection 
THE MOST EFFICIENT 


/ 

Y, ALMAS dressings answer all factory first-aid problems. They are bons spaecehed 
a | ee acid- and waterproof, stretch to fit in all directions, but FIRST-AID DRESSING 
Woasaan ad won't fray or come off. They are made in various shapes and sizes. You sd oe, to fit in all 
ght oper ant will also find that Dalmas strapping—without medicated pad—has 101 iia a 

first-aid uses. There are surgery cabinets, suitable for factory first-aid ad Won't fray or come o' 
rooms ; special bulk supply terms available on request. Send your order ew ae — 

to Dalmas Ltd., Leicester (Leicester 65261), or write for free sample. | » a with it on 
>sreaseproof 


London Depot : 140-142 St. John St., E.C.1 (Clerkenwell 3399) @ Acid-proof 
Leeds Depot : 14 Neville St. (Leeds 29764) 
Scottish Agents : Robert Telford, 29 Waterloo St., Glasgow, C.2 (Centra) 2716) >) 
St. Dalmas (Ireland) Ltd., Henrietta Place, Dublin j 





' 


\ DALMAS LTD. a 
[ for the blue Hs | 


No discomfort or cramping of 
LEICESTER with the white hand 


workers’ movements 











WELFARE & CANTEEN COMMITTEES 
INSTALL 
THERE’S LESS ABSENTEEISM 


P E T E ‘ | WHERE THERE’S 


Eourmenr “ . a O 

To ro) | Ss 

E : | ; PRONOUNCED 
NSURE SEE-FOSS 


R 70 wy | | Habitual absenteeism is mostly due to minor 
EGULAR ea ills such as Colds, Headaches, Flue Neuralgia and 

Nerve pains You can curb this drift by always 
Speirs having a stock of CEPHOS on hand. CEPHOS is 
‘ . | the finest emergency aid for 


of SANITARY a. sudden pain — and 2 
OTC iy | | Ne wonderful remedy for female 
TOWELS ¥ a. ; staff on “difficult” days. 





(Soluble and Non-Soluble 3 ’ Available in tablet or 
C : Ava 4 
—Choice of Brands) - Be ~ powder nome 


PETER’S AUTOMATIC MACHINES LTD ip -_ YT For special supply terms write 
1 LADBROKE ROAD, LONDON, W.11 'Phone: Park 7608 x Dept. W., CEPHOS Ltd., 
wey Blackburn, Lancs. 
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Can be fitted to AN Y 
“telephone — in a minute! 
Price inc. Purchase-tax 12/6 


Obtainable from:— 
STORES — STATIONERS and DEALERS 
in Office Equipment 
TELLEF (LONDON) LTD. 
10 St, Albans St.. Haymarket, London, S.W.! 








DUST SHEETS 





Waterproof Reinforced Rubber 
12’x 9 38/- 


New White Heavy Twill 
wW=<C 86? 12’ x 12 
33/- 49/6 66/- 

——TARPAULINS 
INDUSTRIAL OVERALLS 
WATERPROOF SHEETS 
PROTECTIVE COVERS 


x 9’ 


in Cotton, Flax and Canvas 


Samples and prices on application 


L. H. HILL 


2 CATHERINE ROAD, ROMFORD 
Tel.: Romford 4453 & 6338 
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How the Festival Authorities are ania After 1,500 Staff . 
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Howards & Sons Ltd. 
CANTEEN 
Luxury Canteen and Sports Centre 
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The girl siphon-filler at 
face shield produced by Safety Products Ltd. 
varied uses in modern Industry 


one of the Schweppes Ltd. factories is wearing a Pulsafe 
Such face shields have many and 


haw Publishing Co. Led., 180 Fleet Street, London, E.C.4 (CHA, 8844 
fence Journal and ARP & NFS Review" and ‘‘Welfare."’ London. Subscrip 
post free, U.K., abroad; Is. 6d. per copy, Is. 9d. post free in U.K The 
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ORMICA’ in the service of 
REGISTERED TRADE MARK MR THERM 


LA\ The new staff restaurant in the South Eastern Gas 
Board's Headquarters at Croydon is a model of good planning and 
up-to-date equipment. It is logical therefore to find “Formica” lamin- 


t Formica” besides 


ated plastic veneer on the counter and table tops 
having a colourful surface which is congenial to the touch is cleaned 
simply by wiping with a damp cloth. It is unaffected by spilt foods, 
vinegar and alcoholic beverages, and is exceptionally wear resistant 


The material is supplied in two grades—Standard and Cigarette-Proof 


ORMICA THOMAS DE LA RUE & CO. LTD. (Pcastics pivision) 


(STEREO TRADE MARK 


Imperial House, 89/86, Regent St., Londen, W.1. 


ark and De La 
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(MCREASED 


How safety experts forged /==: 
a tool for management 


EFFICIENCY 
Steady Growth of the National Industrial Safety Conference 


By H. G. WINBOLT, B.A., M.I.A.A., A.M.LE.L, ey a ee ee ea 


Division, Ro.S.P.A 





May is Industrial Safety Month. The eighth National 
Industrial Safety Conference is to be held at Sear- 
borough from the 25th-27th, and at Birmingham 
the local industrial safety group is holding its first 
exhibition of equipment. 

In this article H. G. Winbolt, who founded the 
industrial safety division of the Royal Society for 
the Prevention of Accidents, traces the evolution of 
the National Industrial Safety Conference, of which 
he was the first organizer. 


when the 

indful of 
London (tl 
the week-er 


following 


programme 
The confer i in 
é for hose sponsible for 
practi il safety measures 
here were to be no shop win 
dow’'’ sessions, with what would now 
be called V.I.P.’s giving papers of 
; : ( inl i ) ! a rather general nature, but prac 
Bartlett, managing director of ifety Con buted to by men who were actually 
Vauxhall Motors, a firm with a in listen loing a practical job on the shop 
first-class safety record id They floor [his emphasis on practical 
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matters has been retained ev 


t 
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el at 


BY 
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‘ 


Mr 


mn in 


rd, was 


x pe 


was 
Sir 


In 


the 
R 


ind first paper 
Mr. D ifterwards 
Wilson, H.M. Chief 


Factories 


contere! 
for thi y given by 
details Duncan 
| 


he 


rence 


programme 
of which 
the next art 
show 
and 
now 


onference opened ther 
apprehensions about 
failure Afterwards 

Almost before it 
decided that 
Safety Con 
annual 


the war sed 


will 


1933 1934 the resider 
transferred in its 1 
Bushey, Hertfordshire, w th ere none 
immediately alter the itional Wa er it had 
forme il the ! mal Industrial 


Congress and 
ld 


| irt ol it ere i 1d 


The First Conference 
the 


been 
become in 
an 
onferen re held 
usually Balliol 
938 New 


1936. came 
p of all 
itional 


Industrial 
quite ir 


eparate Ire } ne er rie var broke 
| een bor d 
At first there 
iolding the 
rything but the diffi 
time travel and the 
ol had been partially 
Government 
For the 
the sequen 


that it was heid | of 1940 
difficu rT yne hope of 


atten Ne n spi é 


the tact 
made it 


id-week conference 


industrialists to 
tion Wi put 
trial sess 
residential we 
that thi 
from the 
National 


spite ol a 


forward culti wal 
ion he ] h Bal 


is 
indu 
during a made 
ind 
separate 
sions of the 

In end In 
int of opposition the gestio ife exhibi held in 
ccepted and Balliol lles ,ondon and, in connection with it 
chosen as the nue ifter on conferences on indus 
came in slowly arranged rhey 
before the openins substitute for Oxford but 
applications had t showed that Ro.S.P.A 
the end the number is it had by then e) v still 
ictually more than \ n this direction others 
expected, but consideral In 1945 there to the 
han half the number that National Safety Congress of pre-war 
cted today veal with public safety indus 
H. R. Payne, then ( essions combined in 
the Central 

[., hs the 


first chairn 


IOI 
tion W 


woking le h ria f wer 
nth 
ninety 
ed In 
ied 180 


becou 
was a return 
would 
ind 
one 

rhis was repeated in 
1947 but in 1948 it was 
revive the pre 


| 
u 


war resi 


A Lucas employee inspects “Miss Wrongly Dressed” and “Miss Right” 


Safety cap designed for the Her- 
cules Cycle and Motor Co, Ltd., by 
Aage Thaarup 


dential conferences. Oxford was no 
longer practicable; post-war univer- 
made it impossible 
iccommodate a suffi 
of delegates \ Scar 
chosen the 
the National 


Conference has 


sity conditions 


ior a colle ge 
I 


cient number 
hotel was 
ilternative and there 
Industrial Safety 
been held ever 


das 


borough 


since 


A New Problem 


In 1949 a new problem had to be 
faced [The great increase in the 
industrial membership of Ro.S.P.A 
meant that more and more delegates 
wished to attend the conference 
Accommodation in a hotel 
was not sufficient for all who wished 
to come Ro.S.P.A. had to decide 
whether restrict the number of 
about 250, thus making 
to many appli 
cations, or to second hotel 
thus risk the inti 

family atmosphere that had 
een such an important factor in 
the success of the earlier conferences 

The second alternative was chosen 
every care taken to pre 
he intimate atmosphere. The 
delegates evenly divided 
hotels and the 


single 


to 
delegates to 
it necessary refuse 
take a 
ind destroying 


mate 
} 


ind was 
serve t 
wert 
between the two 
Ro.S.P.A staff divided also—the 
Director-General in hotel and 
the Deputy Director-General in the 
other, with other officials likewise 
split between the two. 

Not the last stage, however That 
the Conference still developing 
was shown last year when, for the 
first time, a trade exhibition of 
safety devices was held. Once again 
a successful experiment justified 

this exhibition 
than thirty-eight 
as twenty-seven 
every sign of 


feature 


one 


1s 


years 
before 
against 
shows 


repetition 
is larger 

exhibitors 
last year—and 
having become a permanent 
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3-day programme for safety conference 


@ PRODUCTION @ MAINTENANCE @ LIGHTING AMONG TOPICS FOR DISCUSSION 


By a Special P. M. & W. Correspondent 


HE National Industrial Safety ' ; ire t leterious trial lighting has been well known for 
Conference will be opened at mn ; oo 
S/ irborough on Friday even verse ; - = : : ; : Mex hve ioe ast = . — 
ing, May 25, by Lord Liewellin } fH t ri l de Sa) with ho “ ny Me il sal ‘ach 
president of the Royal Society for wit M te i of propaganda rhe speaker will be 
the Prevention of Accidents et fet \ , The paper wil Joseph H. Richardson. O.B.} who 
will give a short survey of th } f lar mainten- was until recently controller of pub- 
society s recent and cul il . . % Levy I lant licity to the G.P.O 
[ [ The choice of a _ non-industrial] 
lel. ber- 


industrial activities. 
Second speaker it =the pen tiie Ml I i guar Is spe 
will be r. A. Mason ho will my ¢ t | planned ite; the intention is to concentrate 
nt ‘ on the basic principles of visual propa- 


iker for this subject was « 


Safety from a Production 
Point of Vie. , mu I t not nly f ganda rather than o 
echnical direct f t y t of upment, t application to the } 

I i t is ¢ I industrial 


uiline Co ta., a 
will discu 


hil 
irticularly activ 


understanding means of 


what is equally in ul can 
sei eit eatrnaea ican aren will cde with the princi nd not be done by 

Here is the agenda for the eighth lern pract lustrial lis In response to requests from many 
National Industrial Safety Con- s they affect efficiency and safet intending delegates h Sunday 
ference. Overleaf is a preview of ne : morning programme will begin with 
some of the exhibits. 


i short undenominational 
rhis is resto in a different 


a regular feature of the pre-wat 


tween production pet 
partment. For 


past two years this firm has or 


nel and the safety de 


rences at which 1 

team hav 

ipers by sal 
is thus] 
1] ho 


iK 


lanul 


ibility 
From 
in be given on the selection « 


ind chains for different purpo 


with particular reference to 


stances in which there is unusually A typical product of one of the exhibitors, Procter Bros. (Wireworks) Ltd. 
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4elore 


the war, the cor principl f industrial accident pre 
é 
! 


ilway pplied to any type of 


Oxford « lege nd I ve r removed om normal 


What the delegates will see 
atthe Searborough conference 


A selection from the} products of some of the 38 exhibitors in 


1.G.E. power press unit 


the Conference exhibition. INDUSTRIAL GUARDING EQUIP. 
MENT LTD., Mill Works, Alvechurch, 
Birmingham. 
GEORGE ANGUS and CO. LTD., Photographs of the f 


Angus House, Newcastle-upon-Tyne 1. 


ti nterle 


The new Angus jacket 


CEAG LTD., Barnsley, Yorkshire. 


Ce | | pose to exhibit fu 


NORTHIDE LTD., Impervia Works, 
Queen Street, Stockport, Cheshire. 
North P.V.¢ glov and protective 


‘ 


stant 


| exhibite 
BRIGGS INDUSTRIAL Foor. !! ve, a secently auced Horth 
WEAR LTD., 17-23 Dover Street, ae eee an <erogred™ oA 


Leic ester, 1 ° . 
; } = : eight, supple id economical 1p 


PROCTER BROS. (WIREWORKS) 
LTD., Monkbridge Mills, Whitehall 
Road, Leeds. 

his company’s small exhibit will be 
ntirely concerned with the guarding 

iachinery There will be several 


Ceag type A-1 inspection lamp 
MAY, 1951 





COMBUSTION INSTRUMENTS 


- aa 


Northide lightweight P.V.C. glove 


THE HADLEY Co. LTD., 


mouth Road, Surbiton, Surrey 


Ports 


T.G.H. ORGANISATION LTD., Green 
Mount Works, Petion Lane, Halifax. 


106 
Kensington High Street, London, W.8. 


WwW. & FE 


Liverpool 


WALKER LTD., Kirkby, 


SAFETY PRODUCTS 
House, 44 
London, E.C.1 


Lin, & 


George's Hatton Garden, 


W. and F. Walker 


PLYSU PRODUCTS LTD.., 
Sands, Bletchley, Bucks 


Woburn 


Bi-coloured 
hibited by 


HERBERT 


borough, Leics 


MORRIS LTD., Lough 


Rotosan 
air purifier 


spectacles to be ex- 
Safety Products Ltd. 
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150 firms organise their own 
safety exhibition 


WIVES AND FAMILIES TO SEE HOW RELATIVES 
ARE PROTECTED AT WORK 


By A Special Correspondent 


IRMINGHAM and _ District 

Industrial Safety Group 1 

organising an exhibition to bi irequen 
held from May 30 to June 2, in th _— reduced, 
Bingley Hall pind e i the 


- ifety are appl 
rhe group includes more than 150 tl “te 
. 1 i 2 1n i¢ lal 
member firms drawn — fr haat i 
x Ss S piven 
branches of industry Many 
of the exhibition 


representatives are from the irge te ihe R 3ramlev-!] 
' c. at SSR ~ S21 A Cleervue driil guard 


industrial concerns but smaller ‘ 
perintending Inspe I 
ind the hon secre cut ff gas automatically if the pres 


take a great interest in this \ 
portant branch industri: if cml alt Trash 1 sure of air or gas supplies falls below 


ot 
Meetings are held = monthl ind : : certain preset minimum values wil 
| be shown and the use of non 


eturn valve in gas supply systems 


members join in the di 
firs irg 
my e sate working | % 
dealing wit industria f¢ lemonst ’ ren wrates 
alco fs eels ae . fe I mon trated Premix systems, in 
Oo 1 I e factory wor will be vhich fully aerated gas mixtures are 
nd ivited ddition to l grad upplied under pressure, are sometimes 
la Lrery t 
Se ' , pervision , } } ised and with such systems it is 
exhibition is intended to focu ra ated di necessary to install flame 


ton 
attention of all men and we 


iged in industry « the 


and to pread knowledge of 


fifty 
of industrial safety t will | ae vegies — T 
1 particular appeal to mat industrial fety and ft ry W ul THE SILVAFLAME CO. LTD., 
luding all nds f 218a Monument Road, Birmingham 16. 


engineers and student sii , 

‘ = uards. fire fichtir aaa [The photograph shows one of the 

he aim of the group to interest €$z 7 . hy wit ervue machinetr lard vhicl 

ind families of workers in the , oie i Noh I exhibited by the Silvaflame ( 
ents which are made for th : le . . : Ihe rang nbr s guards for drill 


1d welfare of the ] 


tion to trade exh 
ecial display 
trating how OF I 
devices has luced tl WEST MIDLANDS GAS BOARD, 
accident in particular Brasshouse Passage, Birmingham 1. 
} 


DIDSBURY ENGINEERING CO. 
LTD., 289b Wilmslow Road, Fallow 
field, Manchester 14. 

Che range of Mini 

t nstra | These ho 

being uitabl 
I onvenien 
1 manual 
through any 
h give fast 
and slow fo: 
Spee f drop is auto- 


Ries Wes Tegulated ratchet pawl 
aloha lip back of the load daring 
| ind also acts as a stop while the 

The numbe reer ‘ ; esigned fting hook : 


‘ 


is stationary Capacities 
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15 


chain operated 


ALEXANDER DUCKHAM & CO. 
LTD., 346 Kensington High Street, 
London, W.14. 

Duckham's xhibit 
entirely te thei inti-der 


G.E.C. portable nursery fire 


MIDLAND EMPLOYERS’ MUTUAI 
ASSURANCE LTD., 48 Richmond Hill 
Road, Edgbaston, Birmingham 15. 


1 at this ex! 


the M.E.M.A 


DUREX ABRASIVES LTD., Arden 


—_ 
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GENERAL ELECTRIC CO. 


Witton, Birmingham 6. 


WEATHERSHIELDS 


MOTOR 

EQUIPMENT LTD., 147-169 Bishop 

Road, Adderley Park, Birmingham 8. Street, Birmingham 5. 
} fir no ol ¥ fend Vit ‘ ( 


SOUTHON LABORATORIES LTD., 
84-88 Upper Richmond Road, London, 
S.W.15. 


Safety-Walk flooring by Durex 
Abrasives Ltd. 
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From clothes to canteens 





How the Festival Authorities are: looking 


after 1.500 staff 


By a P. M. & W. Reporter 


HEN you visit th uth but Bri n tl ull se Behind the scenes at London’s 


Bank xhibition he ord ' oh ses 

| ;, ti | aR cat . , South Bank exhibition, a personnel 

‘estiva () I y A . , 
at the staff who ! you ‘ 
and minister to you eds ad ‘, 1] oe an me 7 : ; of work. Of the 1,500 staff it 


heir courteou 


organisation is doing a good job 


can truly be said that they need 


mart appearance I } , , 
inisation which is doing i I p those » know little only leave the site to sleep. Every 


; 
thoroughness and let lish to get the } ae ; 
: : other need has been catered for. 


employer 
looked afte ws cic barathea by John Knox 
ma. i It is worn with 1 beret of 
: same materia] by Simone Mir 
ird responsible for en man, brown shoes (two pairs, spe 
\ our ¢ nples ty Bing female staff—a | ra < ially fitted, for each woman) with 
imaginary) peopke I chairs womens personnel ang buckles and medium heels, and 
rpreter, and hh row! are maa Miss I Al On white cotton gloves And nylons 
marshal ake the re uC member rhis is the uniform of the super 
900 colleagu hey ar é iniform, which is tha rl visors and_ interpreters Women 
birth 1 101 I i nic tatf, was designed \ ing the less responsibl but 
of Dorvill 1 i equally essential—Festival jobs are 
ittractively o1 t-th provided with a wrapover designed 
by Dorville in collaboration with 
1 slim lore iresS Miss Langton-Dodds [his sensible 
icket in | er grey ind becoming garment has_ been 
made in different colours for dif 
ferent jobs 
oe ae ' , , ; John Brown, circulating marshal, 
if has a job which calls for tactful 
. rmness and a ple isant personality 
has to keep the crowds moving 
he right direction both inside 
ind outside the exhibition buildings, 
inswer questions, and generally 
be responsible for the welfare of 
visitors Like Mary Smith, he was 
picked with great care by a selection 
board His uniform, also in 
Festival grey’’ worsted, has green 
ings on the collar of his patrol 
ecked jacket (Senior male. staff 
wear white shirts and collars with 
green ties 
Both he and Mary Smith can have 
their uniforms regularly pressed in 
of the rooms allocated for the 
purpose in the staff block (of which 
more later). Their linen is laundered 
free of charge, under contract. Mr 
N. MacDermott, general manager, 


Hard at work in the staff canteen kitchen, a well-equipped and well-ventilated ; t e 
South Bank Exhibition, and_ his 


workroom. Meal service began on April 13 
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The light and airy staff canteen. There is also a restaurant, serving meals 
Uniform of the women supervisors (waitress service) at a slightly higher charge, and a snack bar. Altogether, 
and interpreters the catering facilities are designed to cope with 3,000 people a day 


ed that none « hei ging fro raphical etails first-aid post locker room ind 

will ever be seen 1 f th bit im hov uniform pressing and storage rooms, 

wr dirty clothes “ lectur out the « it Originally — the restaurant was 

1a been quipped +t | Ol y int ind r intended for the senior staff only; 

mallest detail. For 1 Wo! ( { I but the administrators later decided 

all the women hav ee! f : ul thre to throw it re! o any employee 

with a_ colour hart to t buildir mstructed abo who was f I to pay the 

that their lipstick and rougs the i t sridge € slightly higher charge—about 2s. 6d, 

with their uniform the ult os \ 1 for a meal There is. waitress 
ral issue ¢ jeodorant | ‘ I with service 

The canteen is a spacious room, 

wel] lit by windows running the 

whole length of one ill It pro- 

vides a 24 hour service, and 1s pre- 


sided over by six supervisor three 
I There are 
and the 


bloc] 
I i building 
When they are luty, the employe 
can enjoy mezzanine or 
floor view of the Festival site and 
a good piece of West London be 
sides) from their deck chairs o 
sun loggias which can | 
the photograph 
Md iyy rhe South Bank’s chief personnel 
titi ity officer is Capt. G. Lydekker, late of 
TTT the Royal Navy. His two personnel 
officers are Miss Langton-Dodds, 
who has 200 women in her care, and 
Mr. G. E. Hogg, who looks after the 


Putting the finishing touches to the staff building, built above the eld Water- interests of the male staff. Helping 


loo Road vaults. Staff can take their ease on the sun loggias, which are them are supervisors in various parts 
equipped with deck chairs. The locker room contains 1,043 9 in. lockers of the site 
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Festival highlights for 
personnel managers 


By a P. M. & W. Correspondent 


HE South Bank exhibits 
divided by Hungerford 
way bridge (see below, | terprise 1 he develop 
rhe exhibition plan makes 
this division by basin t which 
on two roughly semi-circular son ait Maser tes ae I 


buildings 


, 

Sequences of buildings. IY ciel aaah Santas Wleaiay ede 
sequences lying upstream fron oe itilised, perhap 
Hungerford Bridge (top hali of p inharoatis » industrial 
ture) tell the story of the | ) 
Britain, and what the British 
derived from it. Downstream n 
the bridge the exhibits are concerned Pavilion 
with the people themselves, in th: 
Nes lere t tory is taken from raw 

finished products. Here 


the harnessing « 


er and Production 


more domestic surround! 


Dome of Discovery on - and processing of 

met. ( tructure ot sritish 

This is the largest dome in th I ry and the réles of research 

world, 365 ft. in diameter, a | modern 
high. Made of aluminium i 

i Ided 1 | ste lemonstrat! 3ritish 


sation rattsmen 


i upported on a w 
circular ring girder which | there are 
supported 45 ft. above the in ( I i the range 
on diagonal tubular steel stru ndat quality and 
exhibit in the Dome featur Esritish inufacturers 
ong other things, nuclear I ’ersonui managers a 
i ind = Polar exploration officer V1 find much 


Many managements are arranging 
trips to the London sections of the 
Festival of Britain for their employ- 
ees. Here is a brief guide to some 
of the highlights, designed to help 
those personnel managers and wel- 
fare officers who are planning such 


expeditions. 


them in the downstream, or ‘‘domes 
tir sequence Phe underlying 
theme is the aptitude of the British 
people for living and working in 
groups and yet retaining thei: 
individuality 

In the New Schools pavilion, 
buildings, furniture and equipment 
for schools (including nursery schools 
ire on view; and, nearby, the Health 
pavilion shows outstanding British 
contributions to nursing, medicine 
urgery and public health 

The largest building in the down 
stream sequence is, of course, the 
Roval Festival Hall, the only pel 
manent building on the South Bank 
site It is as prominent in its own 


Continued 


The South Bank site as it should look by the time An end-on view of the Pleasure Gardens showing 
these words are in print. Dividing the site in two the 7-acre Fun Fair and Big Dipper in the fore- 
is Hungerford Bridge ground. (From a model) 
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Seven Satety 


Commandments 
AFETY is not the prov 


Employees of J. M. 
& Johnson & Sons 
gave a rousing recep- 
tion to H.R.H. the 
Duchess of Kent 
when she visited the 
works at Brimsdown. 
She is seen here with 
Mr. Hay Matthey 


Get Novelty Into Your 
Safety Propaganda 


NEW IDEAS IN 
HAND PROTECTION 


| Dypeig een i 
4 one Americar 


er cen 


protect on 


nad nit 

ind in] 
irti ents 
pat n 

The test A 


needed a good 
luty orsespl eather glove 
] ill ce i better 

otter ionger service than asbest 


Horsespli eather me only give 


good resistance to abrasion, but because 
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the 


Where 


sleeves 


fibres are looser than mmended 

take more heat before 
In operations inve lving inter 

vhere leather would not be 

affords 

mittens 

rther reinior 

atch in 


heat 
will asbestos-lined are 
from oil and gre 
ind abrasion 
factors 
fabrics best 
hand and guard 
s in the meat pack 
ay be sterilisec 
Vainte 
1951 


1 
vinyl 
' t« 
} t 


in 


Fire Aids 


Prevention 
Production 


Othcer 
Luton 
f 12,000 


rk bein 
steei-sti 
un cut 
ction Sor 
do not require a 
individua] finger 
finger-gual 
t of than 
ood leather g 


less 


r liquid handling where 


rm) =protection is required 
ber plastic « 
for gloves 
tion of the 
one of st 
alth all danger 
luck woven du I te rea ] tn plant l y protected 
an y n 
vinyl material " | itomat lation ‘ such 
utting and abrasion 
leather and 
be t In 
handling of 
et 


neoprene or 

ivalilable 

ote 

is the small 

i ugh 

sisting c, 

vinyl coated fabric vith 

sub 
extrem 


teei-st 


These brilliant exponents of the “Snowflake Ballet” are employees of Herts 
Pharmaceuticals Ltd., Welwyn Garden City, makers of Nivea cream. It was 
a memorable evening for their fellow workers who were privileged to attend 
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the factory outside the 
danger zones are protected by an ex- 
tensive fire alarm system, which em- 

ployees are encouraged to use 
At present, a more elaborate system 
being installed which will record 
calls on a tape besides giving audible 
warning of the number and location 
of the box pulled A card index en 
the duty-man to give the exact 
location of a fire alarm point right down 
to the building, section and nearest 
sup- 


Parts of 


is 


ables 


prominent feature, such as a roof 
port or office. This information can be 
passed on to the officer in if 
iances within a few sec¢ 
functions held in the canteens 
fire depart 


by the 

scenery, decorations 
exits and provide 

firemen from the off-duty 
This is arranged on a roster 
men are paid additional 

per hour 

main 


ion 


charge < 


ipp a nds 

SOc! il 
ipervised 
inspect 

emergenc\ 


watch 
1 the 
6d 


rhe 


an in 
3s 

of the brigade is fire 
much time is therefore 


n of the plant and 


task 
and 
to inspec ti 


le 


Vight Patrols 


The are patrolled 
night, each patrol lasting 
otential hazards are re 
departmental managers 
watch the company’s } 
1,000,000 gall ire in 
high-level and there are four 
wells in addition to mains supply 
Before any welding or cutting takes 
piace the brigade notified 1 decide 
whether it necessary for firemen to 
be on the spot while the job is being 
aone 
The 
on fire | 
of the f 
equipment 
ation rr 
at 


n during the 
hours 
vorted next day 
The men 


rivate water 


Six 


system ns stored 


reservorrs, 


is 


an 


is 


brigade also isked for acvice 
artments 
intain all 
normal 
ind attend 
ir T he 
full-time 

» difficulty 
the fact that 


revention m all de 
ry } t n 
in 
utine 
ibout 
ition 
nd men 
in recruiting st 


yubli 


T 
ti i 


uC 


I consis 
{ 
officers a 


are 
iddition, 
n re 

ovees 
is equipped 
rd self-pro 
ng Bedford, 
of hose and 
The depart 
self-contained and 


vehicle maintenance 


WeEeK 


lireme 


*-Carryl 
0,000 
uipment 
entirely 


own 


It 
incillary e« 
is 
out 
ervicing 
such a large 
are of great impc 
for this purpo 


with a two 


area Communications 
rtance Radio is used 
and the pump is fitted 
mobile station The 
escape Carries a W alkie-talkie apparatus 
but this is also to be replaced by a 
Im station 

Condensed 
March, 1951.) 


way 


bile 


from Fire Protection, 
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WELL-KNOWN firm i the 7 ry J 
+ Midlands advertised for an ex HOW ro RL IN 
perienced man to take over very 
1 


a eg AN INTERVIEW 


By A. E. HOPKINS, Midland Engineer 





Managerial appointments need 
highly qualified and experienced 
men to fill them. Such applicants 
should be treated with the courtesy 
and consideration due to their 


status. 
Mar 


experience of labour problen were 
definite that the Labour Manager 
was in the wrong If he had over- 
looked the rearrangement of the 
interview he hould have sent a 
written apology ind given the appli- 
cant another appointment Further, 











the majority expressed the view that 
no applicant for a high-level staff 
post should be kept waiting in com- 
pany with workshop applicant A 
small minority could see no justifica- 
tion for extending preferential treat- 
ment in any way 

However ill those questioned, 
including those of Director status, 
were unanimous 1n stating that a 
highly experienced and _ qualified 
person should always be received 
personally by someone of parallel 
authority and given every considera- 
tion for nple 1 
High-g 


First-Rate Man Lost 
Personnel Mat 


1oregoll interest 

ne me l I ] it pre ent tw 
im to return e did s¢ 1 Saag: aga thought. One 

] +} 


it Mr. X is now fre nes ‘ considered i h Ms one firm lost 


( 
] 
i 


eniously 


r ‘ i first-rate manager through the cor 


would he ike a 
himself again on the 
he had so recently 


duct, right or wrong, of its Labour 
Manager. Another point is that the 
elderly gentleman i iewing al fter a furt two day had applicant, because of his loyalty to 
obvious applicant fe i ( lI he elay la rey received disown his then employers, would not waste 
factory All the other occupants of ing any now the appoint- their time waiting on the convenience 
the room were of the same type me! as revi nd suggesting in of a man who could not express a 

Five, and then more minutes so many caref elected words, simple courtesy to the firm who 
passed but no move was made in hi I 3ut the part might have been losing the services 
direction. After a few more minutes the closing para- of a valuable manager. 
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Successful break with tradition in 
new wool factory’s training scheme 


their new 3$4-acre 
wool factory at Darlingt 


the 


onary 
onnel management 
or a start, they have 
th: raditionalists by 
Skilled women ; y 


” 


“Green 
to West Riding standards 


For this reason 
stress on acceptin 


voups. They fe 
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labour has been trained 


Novel and enlightened job training and compre- 
hensive medical and welfare arrangements make 
Patons & Baldwins a good place to work in. 


and the personnel poli v of 

the management; and rules and 
ustoms 

On starting employment — the 

employees embark on a_ five-week 

training course, and in the develop 

ment of this work Patons and Bald 


personnel officer holds wins have broken completely new 


eetings at which depat eround 
iake requests for : First came the applic ition of job 
tor different }ODs analysis to operations in worsted 
figures the pe spinning. Some of the overlookers 
plans further intakes in from the Yorkshire and Leicester 
nd engages the require: hire factories went through a Train 
‘roups which, at the ng Within Industry course and 
rage from 30 to 40 each came back to break down the tra 
ditional processes of spinning and 
spend part { el! twisting into i series” of simpk 
in induction urs vents that could be taught 
of two lecture successively to completely unskilled 
a descriptior DI! workers 
Taw wool 
onducted [ 
fe 4 as er ee Job Breakdown Sheets 
V s theory 


] ; 


res include he pay i 


Process by process, a series of 100 
how it 1 made up, breakdown sheets were prepared, 
holidays with pay describing in thew proper order the 
ry health; safety; the separate unit operations necessary 
quality; the organis: o complete each process These 
tory, indicating lead operation sheets then became the 
whom employees basis of a training manual or 
1ame and functio method 
by sight; employe As a result of this job analysis, 


The Darlington fac- 

tory houses a medi- 

cal block and two 

first-aid rooms, each 

under the care of a 
nurse 
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out-of-date methods 
eliminated or modified 
At first, trained overlookers and 
vyomen trainers brought in from the 
Yorkshire and _ Leicestershire 
tories handled the recruits. Some 
the earliest workers to be traine 
have become trainers in their turn 
nd today the corps of 
idequ ite to cope with any 
At present, initial techni 
ng 1s + in the shops, but a 
special training room is being built 
Ons I usually looks afte 
three or four git The 
the 
ge before pas 
next Once the 
process has been master! 
operative is given a productivity 
is progressive 
dexterity 
The canteen holds 2,000, is also used as a theatre 


something fairly substantial 
morning for many travel 
long way to work and miss 


their breakfasts Ihe policy is 


justihed—on in average morning 
more than 700 meat pies are sold 
from the trolley 
g and after Assessment of the value of a 
factory n welfare programme—particularly a 
ie? located in new one—is difficult But the fact 
bloc] and a St a strate | ghteen trolleys. that labour turnover in Patons and 
mtains the ol . ne per BCs I { pa ither, but Baldwins is less than 6 per cent, 
i ; , nd Bak and steadily falling, while absen 
iportant teeism is only 5 to 6 per cent, may 
ee : ms ind i The t their \ rl be significant 
whicn is Spit 
mall interconnecting rooms 
i number pauients can 


imultanes \ i ion “the | h 
| “At Home” To Their Relatives 


irly \ 
factory, there 
it differe 
t ich unde 
The ocial centre emb« 
?,000-capacity 
theatre 


ciation 
uuntry dal 
pany sports othcer ! 


pointed, and about 


n 25 

plaving fields are under constr 

The borders of the playing fi 

being laid out as landscape 
4 subscription of 3d 

deducted from earnings, « 

employee to all the welfare fa ies 
More than 1,600 people are served 
m the cafeteria principle 

main canteen each day: of 

900 buy full meals. Prices are very 
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Weekly Wage Rates Rise 


IIMATED increase 
of 4,089,000 
onths of tl 


16.1 


1950 





TABLE A 
Men Youths Women 
(21 years and Boys (18 years 

industry Group and (under and 


Girls 


(under Werkers 


bevel over) 21 years) over) "8 Years) Artist Of The 


s 
133 0 


nT Abacus 


a 
- 
a 


Treatment of non- -metallifereus mining 5. 
products other than coal . 154 

Chemical and allied trades . 152 

Metal manufacture 

Engineering, Ss and "electrical 
goods 

Vehicles 

Metal goods not "elsewhere specified 

Precision instruments, jewellery, etc 

Textiles 

Leather, leather ‘goods ‘and fur. 

Clothing 

Food, drink and tobacco 

Manufactures of wood and cork 

Paper and printing , 

Other manufacturing industries 


73 
70 


~~ 


COna@HCOOwauw 


OW manual methods, thousands uf 
vears old, can be used success 
» keep abreast of highly trained 
mathematicians is demon 

Waclaw Rodziewicz, 49 

Polish worker at the Wolver 
on factory of the Goodyear Tire 
und Rub “08 Co., who does all the high 

——__—_—__—__—— — pee cal g his we sO 

All manufacturing industries pg a 1 calculating hi = “ 
caeeiealiiaataiaiiodes a $$ ——_— in abacus, bead-counting frame in 

Mining and quarrying (excluding coal) I in China thousands of years ago 
Building and contracting ; ved in th ndustrial rubbe 
Gas, electricity and water pe a aren 
Transport and communication (exclud- lepartment of Goodyear at 
ing railways and London Transport) n Rodziewicz has to 
numbers of soles and heels 


National and local government service 
All the above, including manufacturing th | through his section After 
industries Ries nly one week's > the abacus at 


= = 
~~ se @OwOCanw owes 
~~) - 


on Nee 


te keep pact 
| ¢ ountant, one of 
TABLE B , lyear’s st human calculators 
Men Youths Women : ¥ . paper ss 
1 } 1 . f+ + 
(21 years and Boys (18 years Pn Se All n ibacu gif to Wax 
Industry Group and (under and 18 years) Workers fror fellow » wi lriven from 
over) 21 years) over) his hom carried the be frame witl 


Treatment of non-metalliferous mining r Hours Hours Hours ni ul rough tne \ Waclaw is 
products other than coal 49 41.5 43.3 47.2 1 surveyor \ I n, but is ham 
Chemical and allied trades 42.6 43.1 46.6 re wv h ' lish He 
Metal manufacture 41.8 42.0 47.3 ps " : ee an 
Engineering, shipbuilding and electrical quICKiy regal ; the calculating skill 
goods . ; ! I : J vhere the 
Vehicles taught t l 
Metal goods not elsewhere specified io ; 
Precision instruments, jewellery, etc 
Textiles ; 
Leather, leather goods and fur 
Clothing 
Food, drink and tobacco 
Manufactures of wood and cork 
Paper and printing 
Other manufacturing industries 


~ 
o 


tice Waclaw 

against an expert 
perator on the Goodyear 
nonstrate that ancient 
ll in these 


aeana2>aneaah5 
S2eaweeaekaw 
AeUSCOUWRS 
aABAaALAb aan 
Cows 2 au 
Caneonrnrawy 


precision 
All manufacturing industries 


Mining and quarrying (excluding coal) A ‘ - 7 * 

Building and contracting é s F 1952 Food Fair 

Gas, electricity and water 

Transport and communication (exclud- ( wing the success of the first 

A... railways and London Transport) . sritish Food Fair last year, the Food 
a oes en iabtessis wocihdaned cinasiatiagieenteabi : a enitleaoaies _.__ Manufacturers’ Federation Incorporated 

All the above, including manufacturing will promote the second Fair, from 
industries . : : uly 5 to 19, 1952, at Olympia, Lon 


It is expected that thereafter 
Reproduced from ‘‘Ministry of Labour Gazette,’’ March, 1951 Fair will be an annual event 
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Our Craftsmen 
Are Better 


r + 
ra § 


An acid-resisting suit and visor hat 
in plastic material (/eft Ri a 
dust-resisting suit made of cotton 
with slide fastener and straps at 
wrists and ankles, for non-acid pro- 
cesses. Seen at a ‘‘factory fashions’’ 
meeting of the Industrial 

Society in London last month 
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Welfare 


mitt 
et | i 
“en7 

‘“p! 


the Brighton Clean 
Other Stott equip- 
model 


The Minister of Food, Mr. Maurice Board stand at 


Webb, with the Mayor of Brighton, Food Exhibition. 
inspects a Stott combined washing-up ment was displayed in the 
Gas restaurant kitchen 


ind sterilising unit on the S.E 
Wages bill Was Up £240 m., 


Profits £27m., Last Year 


ntinu BR 
i '30,.000 In 


10.000 
1938 


£2 000 n ncrea 
1948 nd 124,000 I 


‘ ent 


i 


CATERING BRAINS 
M* KAY ( ARV! R teri 
Rivestiaalnes a ee aa 





Elected to 
Institute Council 


N! W me 
4 I ] 


incil of the In 
ture ! ibove Let 
H HIAYNI 

Hancle 


} 
ing 


mbers f 


Kent 


New Drapery Wage 
Rates 


Draper 


Shop 

Shop 

Clerks, Sales 
Travellers, 
workers 
Workers 


Managers 
Manageresses 
Assistants, Cashiers 


Wareho 
Stock Hands and a 


workers 


aged 2! years or 
Workers aged 18 and under 
Workers under 18 years 

Transport Workers on mechanica 
or on one-horse drawn vehicles 
Workers aged 21 years or o 
Workers aged 18 and under 
Workers aged under 18 years 

Transport Workers on mechanically 
or on two-horse drawn vehicles 
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propelled 


other 


Wor 
thar 


ker 





with our p I n to be 
these ir 
in the i insu proper control « 

Che foreman should 
ipport Of manage 


use his intl 


certain 


idequate 


ind 
that 
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On behalf of the directors, staf 
employees he presented to the de 
chairman his portrait in oils, by H 
Knight, R.A., together with an 
inated volum 
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portrait Is to be 


Royal Academy 
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What are the Z-Men’s Rights ? 





Call-up of the Reservists: A Poliey 


For Management By JOHN LAWES 


BOUT 200,000 Army 

R.A.F. Class Z an 

reservists are being called uy 
for 15 days’ service training durin 
the summer. The numbers u 
volved are large, and it is probabk 
that the call-up will be repeated fi 
the next few years. Management 
will therefore need to adopt a defi 
nite policy as regards employees 
called up for training. 

Employers are compell 


| | 


reservists leave of absence 


15 days’ training period, but are n " I liday with pa os ; 
obliged to pay them durin the 1dopted, the NJ . ‘ > 
absence Further, the fact that t pti | rl ots Elec t A 
illed up must not prejud { é I nust | | . ” Q —_ 
ht to his normal I il hol t ta t r full iday ith pay Carpe t uc¢ n 
day with pay thon ' 
For example, if a 
i. fortnight holida 


} contract of servi 


y LECTION 


4 Loth 


Council Order, an 
15 days’ training 
innot compel him t 

irt ot his paid he liday 


been called uy 


employee 


absence with 
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PARLIAMENTARY P. AR, AG RAPHS - aargarerenrenymernnnmeurt 


Cutlery Industry (Develop. “° ner wae Kensin N© Britain. This year 150 to 200 beds in 
~¥ 50 r i orker ‘ Swiss sanatoria would be available for 
ana Hi¢ 1B BCR ALE patients from Scotland, with necessary 


ment Council) 
Ey cs oo aa transport Similar arrangements were 
si spar depens o ais being made for England and Wales 


fpril 10, 1951 


Direction of Labour 


D' 





Opening Ceremonies 
(H orkers) 


M"™! ese ot 


( 


Tuberculosis (Swiss 
Treatment) 


Ardex swinging desk stand solves 
problem of what to do with type- 
writer, etc. used intermittently. Can 
be fitted left or right side of desk 








Vow available... 


Hot cupboard perfection-from every angle 
THE NEW 


BRIFFAULT TALLBOY 
(GAS OR ELECTRICITY) 

e Keeps food wholesome, appetising, hot and fresh. 

s Eliminates all possibility of overheating, drying-up or burning. 

& Foolproof, Economical, Time and Staff saving, Clean, Practical. 
A joy to use. 

& 

& 


Gives a capacity of 72 loaded covered largest size dinner plates. 





Low Gas or Current consumption. 


w Briffault Cabinet et 

features Phe 

ll gas fumes. Its 
over horizonta 





he Britfault Tallboy is thermostaticalls ntr 
Ey distribution of heat is ensure yh vertu o ep an even temperature. When door is closed 
within cabinet and temper re . si » again it quickly regains correct temperature. 
desired heat just below cooking tem ee, he lam ted plastic in body construction is heat 
gulator, ; etaining ius obviating the weight and expense of 
1 door flap is inadvertent] f per irm is oud Sil 
Gas or electt itomatica turns itself rere is. little » clean. Shelves are the open bar 
vpe p rn, of aluminium, therefore rustless. 
feat clean streamlined appea ' ed « brig Average gas consumption is only 15 cu. ft. or less 
imemaeta-4 te. ¥ et ft. wide, 2 1 per ho 
rics iy Fr thee - . 
iadad “5” Gekteas sncled ‘connpiertnonts) £54 @ THE BRIFF AU LT RANGE CO. LTD. 
sees aes alin aie 96 ROMAN WAY, LONDON, N.7 
rices subje slight variat s ely to « t e of - 
sate - oF ce aaaloniad Telephone: NORth 3261 


raw materials at time 
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FESTIVAL HIGHLIGHTS FOR PERSONNEL MANAGERS nd acrobatic acts He can 


and drink to his heart's content 





(Continued from p. 502) establishments ranging 
luxe restaurant 
soft drink and 
he can listen to the 
entral bandstand 
To ‘ 


The Telecinema 


Pleasure Gardens 


> 8O-11.30 
1 








«PARK YOUR CYCLES 


y 


’* THE ODONI Way 


With Odoni Patent “ All-Steel ’’ 


BICYCLE STANDS 


Types to suit all possible requirements 
SINGLE OR DOUBLE-SIDED, HORIZONTAL OR 
SEMI-VERTICAL. For Indoor and Outdoor use 

TYPE 10 
DOUBLE SIDED 
SEMI - VERTICAL 
OUTDOOR 
STAND, BUILT 
WITH CLOSE 

RACK 
ARRANGE 
MENT (CYCLES 
AT 12 


We shall be hisfipe/ 


CENTRES) Z snd You a 


ins 


Write for fully illustrated leaflet and price list to Cofiy on veguesl” 
Sole manufacturers and Patentees 


ALFRED A. ODONI AND CO. LTD. Crusader 


404-5 SALISBURY HOUSE, FINSBURY CIRCUS INSURANCE COMPANY LTD 
LONDON, E.C.2 Toe wee Tees 
Tel. No (WORKS : LONDON, N.W.) Tel. Add ° 
petties Genel Sidi teen. ete WOODHATCH REIGATE SURREY 




















Telephone: REIGATE 4304 
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Luxury Canteen 
and 
Sports Centre 


four or six people, and any vacant 
table is available just as in a res 
taurant. The table tops are of 
Formica plastic with a Linette finish 
The chairs are finished in burgundy 
and cream and are stackable. 
Facilities for dancing, concert par- 
ties, billiards, table tennis, film 
shows and other social functions are 
available For those with quieter 
tastes there is a separate rest room 
The canteen has a promenade 
Corner of canteen showing billiard table in recreation section. Those ceiling roof, so that employees can have the 
beams are really concealed lighting maximum benefit from the sunshine 
during the summer months, and its 
own amplification system which, 
one which had _ becor t besides being used for relaying 
speeches, can also be used for play 
ious and bright i: ing records at dances and similar 


[; WADDINGTON  ¢ SON place 
J. I 2. tanner©rs, leather small 
dressers, and glove manufacturers, It 
of Newland, Hull, a company run cheerfully decorated in burgundy, functions 
m co-partnership and_profit-shat ae Id. The latest form of The canteen was opened by the 
ing lines. have built a new « anteen ho al ting has been installed Lord Mayor of Hull In the absence 
and recreational centre at their “UCM ensures a constant circulation of Mr. T. E. Waddington, chairman, 
tannery and glove factory at a cost as “ on * oa -— spits “ % yb weemngn — ) i” 
§ £16,000 eae eae r 1roughout me ! 0 charge of the canteen is Mr Peter 
. ! tuiCt eale lighting installation gi t Ward, who has had 25 years’ ex 
will accommodate 200 peopl it pleasant effe perience of catering in Army, National 
Service Hostels and holiday camps 


each sitting for a main meal, re 





a 


A cut or an abrasion on the tip of a finger is painful enough 
It can put a whole hand and perhaps a machine out of action, 
especially as with ordinary dressings a finger-tip wound is very 
difficult to bandage. The proper thing is a Dalmas Finger-Tip 
Dressing - dévised for the purpose. Simple to apply, it is water- 
proof and antiseptic, keeps the finger safe from oil and dirt 
and prevents infection, cushions it from rubbing and shock, 
helps the wound to heal. Send for a sample to try. You'll hike 
, it— because it’s efficient 


> DALMAS.... 


FINGER-TIP DRESSINGS 
keep hands on the job! 


ean 
aie 


gs 


sf M.DELF (LIVERPOOL) LTD. Junior Street, Leicester (telephone 65261) 


SOAP AND DISINFECTANT MANUFACT 
CTURERS Manufacturers of the well-known Dalmas and other specialty first-aid dressings, 


DELCO WORKS, LIVERPOOL, 9. bandages and medicaments for hospitals, surgeries and industrial welfare units 


PHONE AINTREE 1752 (2LINES) GRAMS “GLYCERINE” LIVERPOOL 
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PLASTIC ADHESIVE STRAPPING 





e FIRST AID is easier with ‘SLEEK’, the smooth 

pliable Strapping that’s completely impervious to fluid 

grease, dirt. ‘Sleek’ cannot fray, is amazingly flexibk 

and allows the worker to go on doing his job 

pered. 1” width in 2} yd. and § yd. spools 

§ yd. spools. Flesh colour onl; 

SMOOTH & PLIABLE - STAYS CLEAN Waterproof l= 
‘ 


—_— 


OIL RESISTING - NON FRAYING yf 





EPE> ners PHARMACEUTICALS LIMITED, WELWYN GARDEN CITY, HERTS. Telephone Welwyn Garden 3333 


“ BAR SAR SUR IUR HR HOR HAR ARR RAR HR OR HOR HOR HOR POR MOR FOR POR POR MOR POP MOR MOR MP MAM MOK TP TOP Pe yn mort 
Freer a TRO > 
‘ 
> 


Fare GugyeAtans 


to Personnel Manageresses by which to ensure 


THE COMFORT OF THE FEMALE WORKER 


‘ abot 
~r 
iw 


ae 
-™ 


root al 


. ah eek beh bot ek a et 


Personnel Manageresses will kn that the Reliable, highi absorbent, of downy softness 
i protective back . Mene and Menex 

; the qualities necessary for peace of 

d and ease of body. They have loop ends 


nug adjustment. Write today fe 


\ abrae abana abrat abran absatabselaksoltaltatekie 


~ f . 
NE ete Sete ete ete 


uotation for a bulk ord 


es 
“~ 


Stor ele 


bau aboat abreast abscon’al 
Sere Sete te 


() ”? ( 


ROBINSON & SONS LTD., Chesterfield, Derbyshire 
Breexsexs SESSA SSS SSS SL SL SOS SOS LS LS SOTO TOS OLS LL SO OS LS OS LS LS OS OS OS OS | 
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Hlow to cut absenteeism 


The main cause of lost time in industry. according to the 
Medical Research Council, is sickness absence. Much of this 
absenteeism can be traced to the transmission of contagious 
ailments through the use of communal towels. After washing. 
hands should be dried on a clean, fresh, fluff-free paper towel 

an immaculate towel like Hi-Dri, designed to be used once. 


then thrown away ! 


ROLLER TOWELS 
MEAN WAITING and CONGESTION 
Man Hours 


mission of Germs— Expensive 


Lost Trans- 


Laundry Bills 


MAGNET! 
absorb every 
Will 


wet 


MOISTURE 
Hi-Dri towels 
not 


drop of moisture. 


disintegrate when 


SUPPLIED FREE ON LOAN 


~ 


DISPENSER CABINETS 


Hi-Dri 


PAPER TOWELS 


LTD 1] 


WITHOUT OBLIGATION 
Write or phone today for details or ask 
for a Hi-Dri paper 
towels and further proof that they can 
help 


demonstration of 


you cut absenteeism! 


PRODUCTS Britain) Grosvenor Gardens, Westminster, London, S.W.1 


HYGIENE (Gt. 


Pelephone 


ViCtoria 1951/2 
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Barrier creams or hand cleansers—which is the better safeguard against 
industrial dermatitis? Our contributor believes that both have their part 
to play, and he maintains that by using them correctly, you can 


Protect your employees against 


dermatitis for 2; per man per week 


By A. V. PITCHER, Howards and Sons Ltd., Ilford 


OTH barrier creams and hand 


cleansers, used eithe sepal 


gether, 
industrial derma 
conclusion I hay 


or te are 


comba: 


itely 
to 
That is the 
1fte! 
ial | 
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sary 
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25 years 
ealth 


\W 


reac hed 


experi 
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in indust! 


personnel 
ften 
the causa 
S( hool 
necessary 
What 
sion stated abov 
Inflammation is caused 
hich give their name 
gories of the ¢ 
contact dermatitis, 


dermatitis 


ha 


agents W 
different cate om] 
sensitisatl 
matitis, Ol and em 


dermatitis 


Contact Dermatitis 


Lime 
by 


implies, this 
actual cont 
igent 
general, 

would 
burn, causin 
1 ti 


oper it 


de\ loped it 

the <¢ 

ibsorption 

affects 

ficial acid or 

erythema 
the tisst 


Dy 


not 
the 


1usative and 

In 
skin as 
ili 
with swelling 
If the 


in contact 


nt i chronic f 


ilki 
in 
1e 

main 
iy be ol 
duration Tr} 
early st 
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immedi 
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onset of 
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period of time precedes the 
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"Main 
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oul 


rally 


body 


cutting 
j 


ag water 


the 


tenance 


on 


grimy 
oil to 


nps on 
infected 
resist 
boils 
isO 
the 
they 
smal] 


; 


uptions 


ge num 


he fact 


natural 


the 


steri 


which 


ventive 


(Photo by courtesy /.C./.) 
Treating boils on the shoulder 


bring it 
irritant 


actually 
of thei 


of dermatitis 
about by re 
propertie s 
White far le 

of danger, as in emulsifying some 
the oily properties are lost 

The new, on a 
process or, May it be said, the opera 
tor who heard = frightening 
stories other people 
therefore, in highly = sensitive 
state, are the likely to be 
affected by emotional dermatitis 

If these people contract a derma 
titis they are very difficult to cure, 
as they impatient, irritable, tend 
to exaggerate, and lack faith the 
ability of those who to 
help them 

We may be in a better position to 
understand this condition if 
member that both the skin 
tis ire derived 
source—the 
formed 


may 
ison 
water is 


Sa source 


of 


nervous operator 
has 


trom and 31s, 
a 


ones 


are 
in 


are trying 


we 
and the 
from the 
ectoderm, a layer 
the developing 


re 
nervous sue 
same 
which is n 
embryo 

It is well known that « 
which affect the central nervous 
system will often produce a rash in 
individuals if their use 
over a_ period Among 
drugs which have this effect are 


also lrugs 


sensitive 
continued 
the 
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(1.C.1. photo) 

Is he suitable for work in a 
dermatitis area? 
phenobarbitone (luminal), potassium 
bromide, potassium iodide, and mor 
phine This not how 
ever, that every drug which affects 
the central nervous system wil] pro 
duce a rash; but the’ skin-nerve 
reaction is there and may develop it 
certain people who have not been in 
with irritant 


does mean, 


contact or associated 
or infection 

When 
tempered we 
a irritable or 
condition 
urticarial 
common sect 


bad 
ourselves 
This 
actually 


frustrated or 
desc ribe 
nervy 


we are 


nervy does 
produce an 


white 


rash 
weals)—a 
emotional disturbance 

Now for the 
1 department carrying a 

Are these people suitable from 
What are 


which 


selection of worker 


known 


for 
risi 
a medical point of view 
the characteristi for 
we lool 

Worker 


non-greasy 


peneral] 


will hav 

irritant, should 
of natural col 
ind not too me 
ing should be 


ver natural 


who 


but me 
be no pyorrhoea 
rmation, a guid 
uitability car 
hi past I 


ively grea 
rrhoea, n 
oul dermatit 
pectally 1 
le inl Iie 
1 Workel 

work in 

we have sce! 
in 
next t 
nsider is whe 


pertine! 


eliminate 


operator with the 


irritant or hazard 
suitable 
of the working area 

n of exhaust point ind 
creening by glass or Perspex 
ot pos ible to 

e suitable 

| or protective 
pplied? I 
suitable 


} 


sion of tools 


rovide the 
ice masks, 
cloth 
would like te 
Much 


ipparatus 1s wasted or 1 


I 
fi 


word 
vecause 1t Is not the cor 
there enough clean wash 
clean towel 
water? 


imodation, 

Ot running 

c, tor derma 
small hand towels be 

whe 


would sugge use in a 
titis al that 
issued operators, 
ponsible for them 
iving considered some of the 
causes Of industrial dermatitis and 
the choosing of the right type of 
worker for a dermatitis area, we can 
return to our original question 
barrier creams or hand cleansers 
ims have their limit 
in protection. They must be speci 
fically selected and not regarded as a 
barrier against all causative agents 
It is for instance, that 
bare! cream prepared tor ust 
igainst must 
be impervious to water, and that the 
apply ims 
before he starts work, again 
after the midday mea} The 
best way to sure you have the 
right cream for the job is to submit 


would be 


sarrier re 


OD\ 1Ou 
a water-soluble irritant 
these cre 


and 
bre ik 


operator must 


make 
samples of the suspected causative 
the manufacturers of 
creams for their 
that workers in 
a danger of 


igents t 
barrier advice 
It is ¢ 

where 


ential 


irea there is 


matitis should keep themselve 


clean lo help them to do 


rood non-caustic, non-disinfectant 


ip or skin-cleanser is required 


Clean and Dirty Areas 


allowed them to 
The results were 


ance staff, but use 
the hand cleanser 
SOOT] apparent 
These men reporte d to the medical 
department with cracked hands 
hich had developed after with 
drawal of the barner cream And 
vacked hands prot ide a fertile 
breeding ground for dermatitis 
For these reasons, then, I say that 
1th barrier creams and hand clean 
either separ 
the prevention 


have a job to do 
together—in 
of dermatitis 

Next, what is the cost of supply 
ing this service to employees? Here 
1 would emphasise that _ barriet 
and skin cleansers are only 
operators who work per 
who have to work 
intermittently (such as maintenance 
staffs), in the dermatitis area It 
has been found to be economical and 
satisfactory to issue a weekly or 
monthly ration to the personnel con 
cerned 


SeT 
er 


itely or 


creams 
issued to 
manently, or 


What It Co 


One manufacturer of barrier cream 
supplies small personal containers, 
containing about 14 oz. of cream 
—enough for week This, 
at Is. 6d. per Ilb., works out at 
approximately 13d person per 


one 
per 
week 

Skin cleanser is, likewise, rationed 
in tins, the bottoms of which are 
stamped with the operator's clock 
Each tin holds approxi 
which is expected to 


number 
mately 4 oz 
last one month 

At Is per Ib., the 
works out at jd 
week 

Where a 
required to undertake 
special 
normal 


cost of cleanser 
per person per 
maintenance Operator 1s 
an excessively 
allowance of 
ration 1s 


greasy job, a 


2 oz. above his 
supplied 

hus the approximate cost of pro 
tection by using both cream and 
cleanser is 24d. per person per week 

What results are apparent for this 
charge on industry? First, pr 
luction is maintained because 
do not become per 
son Changes in department pet 
sonnelare obviated, with consequently 
for Fear 
disappears, and workers no longer 
shun a department. Physical suffer 
ing, depression and family unhappi 
I are eliminated The manag 
labour worries, and 
likelihood of legal 


workers ‘sick 


less worry supervisors 


has fewer 


nent 


is less 
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Tape Recorders Have Many 
Uses In Industry 


By W. J. S. GRAHAM, an Industrial Safety Officer 


HE magnetic tape or wir 


sound recorder can be a won 
derful help in industrial rel 
It is 1 machine 
speech and music on ire 
plastic or paper tape Ne 
knowledge or complicated ap 
required to operate it I 
or wire, of which there 1s 
1,200 ft (half-an-hour’s pla 
time is wound on spools and 
be used and re used if 
nitely 
Operating procedure imp! 
All one has to do is to connect the 
lead into a three-pin 5 or 15 am] 
socket, plug in the microphon 
adjust the volume control, and a 
the end of 30 minutes, change the 


reel of tape if the recording is still 


continuing 

Recorders cost from £45 to £75 
Portable models are available 
ilthough they are not light to carry 
about Plastic tape costs I 
£2 10s. a reel, paper tape 
£1 5s Spools of wire 
parable in price The 
between the tapes, which 
coated with a met illic oxide 
the plastic, I think, is strong 
less liable to damage 

The machine can be used ir 
different ways 

For instance, how many t 
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Handling Human Beings—By An Expert 


*HOUGH 
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alu 
Frank 
(1913 


screen the recorder comes to lil 
with a personal message for new 
starters from the senior management 

Furthermore, if the commentator 
cannot be present, a recording of his 
talk can be played 

I have found that the recorder is 
useful when in my absence a visitor 
calls and wishes to leave a message 
The machine is switched on, the 
message recorded, the visitor plays 
it back and ensures that he has said 
all he wished, and on my return I 
have the whole message It is also 
helpful if one wishes to leave last 
minute messages for one’s staff 


Help For The Band 


At our works we have a band, and 
they find it of value when practi 
ing to make a recording which the 
can subsequently play back ame 
learn where they have not followed 
the conductor's instructions 

Having only made live broadcast 
the band have not heard themselve 
on the air; so on the occasion of 
their last broadcast I simply plugged 
the lead from the recorder into m 
wireless set and made a record of 
the programm r them Hearing 
vourself ) you 1 
alutary 
is who 
recorder 


recoracet! in ils« be 
the benefit of shift worke 
omplaint I have often heard 
shift workers rarely have 
tunity of iring the er 

iich are given to d 

he canteen at lunch-times It 
imple matter to make a record 
which can be played back during 


ht breaks 
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Anglesey.—A contract has been 
placed by Associated Ethyl Co. 
Ltd., Artillery House, Artillery 
Row, London S.W.1, with 
Marples Ridgway and _ Partners 
Ltd., 2 Lygon Place, London, 
S.W.1, for the civil engineering 
work in connection with a_ big 
chemical works proposed at 
Amliwch, Anglesey. Work will 
cost about £2,000,000. Messrs. 
Maunsell, Posford and Pavry, 
Abbey House, Victoria Street, 
London, S.W.1, are the consulting 
engineers. 











Barking.—Plan 
it Thames R 
mical and Me 
New 
it Hlarts Lane, for 


Ltd 


inteer 


Think of Hygiene 
THINK OF HOMACOL 


“industrial hygiene'’’'is more than a passing phrase 
it ig the 
ductivity 
andjloss. That is why the Homacol Liquid Soap System 
is worth looking into—it provides the most economical 


basis for efficient industrial hygiene 


basis of workers’ welfare, of increased pro- 


and, often, the dividing line between Profits 


HOMACOL LIQUID SOAPS are safe, and 
pleagant to Their cleansing action is thorough 
yet smooth—and only a few drops are needed for a 


“good wash.”’ 


HOMACOL DISPENSERS provide, drop-by-drop 
just enough soap for a rich lather—no pilfering, no 
waste, no mess. Available in many modern designs in 
steel For larger 


easy 


use 


glass or “ Staybrite "’ stainless 
installations soap can be piped direct 
from a by the patented 


Gravity Feed System, 


HOMACOL | 


Liquid Soap Service 


to washbasins 


central reservoir * Pluto’’ 


For full information about all 
Homacol Liquid Soaps and 


write to 


* 


Dispensers, 


THE HORTON MANUFACTURING CO. LTD. 


Rickmansworth, Herts. 
2/9! Liquisopa 


Rickmansworth 


"Phone: Rickmansworth Grams 





Birkenhead.—Plans appr 
tory and store in New 
n Street, for 
irf Road, S 
The T.C. will 
it Hollingbury 


The a 
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FIRST AID 
HANDBOOKS 


ANATOMICAL DIAGRAMS 
anp CHARTS ror LECTURES 
HUMAN SKELETONS 


for sale 











H. K. LEWIS & Co. Ltd. 
136 GOWER STREET, W.C.1 











| 


| 
| 
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Special Lines in 


CAFE, CLUB & HOTEL FURNITURE 


200 39” x 22” S/H Polished Mahogany Tables 
£3 7s. 6d. each. 

280 S/H Bentwood Small Chairs, medium oak 
colour, €1 2s. 6d. each 

S/H Bentwood Small Chairs 17s. 6d. each 

30” High Wooden Stools, 15s 4d. each 

Secondhand 45” x 24° Glass Top Tables, £7 

WRITE FOR ILLUSTRATED LISTS each. 


Jelks 


ADD 


Contracts Dept. 
263/275 Holloway 
Road, N.7 
Tel. : North 2747 
(13 Lines) 

Est. over 1/00 years 


3 


or Mollaway 7 











Debden, Essex. 
land is to take a lease of a 
nearly 40 acres at Debden, Essex 
13 acres it is planned to erect 
printing works to replace the 
existing works in Old Street, 
litch The remaining 26 acres are to 
be used as sports grounds. Ultimately 
it 1s estimated that 2,500 will be em 
ployed at the proposed new works 


Ihe Bank of Eng- 
site ot 
On 

large 

Bank's 
Shore 





Durham.—Durham Coal Board, 
Newcastle-upon-Tyne, are to spend 
£80,000 improving colliery can- 
teens. At Fishburn Colliery can- 
teen the cost will be £10,000 and 
at Craghead and Morrison Busty 
Pit canteens the cost will be 
£8,000 each. 











Felling-upon-Tyne.—Plans for ere 
f a tile-making factory have been 
I M. Lawson, Barras 
rras Bridge, Newcastle 


ition granted 
planning permission for Scottish In 
lustrial Estates Ltd., for 

fa permanent canteen at the Queens 
e Industrial Estate, Edinburgh Road 
E.1 The architectural staff of North 
gritish Storage and Transit Co. Ltd 
11 Quality Lane, Leith, are preparing 
plans for new building at Street 


Glasgow. (« rpor 


erection 


t 


West 
Tradeston Street, Kinning Park 

hitects for rebuilding of tannery 
sed by E. and J. Martin Ltd. 

Burnet and Boston, 180 Hope 

Glasgow, C.2 Plans will be 
prep 1 for a new canteen, depdt 
offices and other works, for the Under 
ground Railway it Govan Cross 
(Govan 


rn F 


Street 


factory 


Ltd 


Gosport.—A large 
by Trico-Folberth 
Road, Brentford 

Greenwich. 


propose 
(,reat West 


Plans submitted A 
sports pavilion at Union Castle Mail 
Steam Ship sports ground, Wei 
gall Road 

Halifax.—A 
staff canteen, proposed at 
at aé_ cost of £19,820, 
ipproved by the M.T 

Hendon. — Extensions to 
canteen and offices, to plans by their 
drawing department, proposed by Spur 
ling Motor Bodies Ltd., at The Hyde, 
N.W.9, have been approved by the 
B.A 


Co.’s 
with 


Field 


been 


new bus station, 
Cross 


has 


factory 





Hendon.—The T.C. proposes a 
staff canteen at rear of Town Hall, 
at a cost of £4,850, and subject 
to Ministry approval is recommen. 
ded to invite tenders. 











Huddersfield.—Erection of a bakery 
st £54,000, is proposed by Hud- 
rsfield and District Co-op. Society 
Kidderminster. 
ior 


Planning application 
factory building at 
for The Kidderminste: 


Pp roposed 
Sprir ngfie ld Lane 
Textile Co 
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Lanarkshire.— Ihe plans i 
ilding at the Dranchapel baking 
vy for Beatties Bis 


Western Road have been 


n Keppie and Hendet 
leaves 196 West Regent 


Square Glas 


Lewisham. 
, it Dali 


Wa 
Leyton. 


| 
London, N.W. 
\W.10 
North-East. 
+} ebu ’ 
lf Ir 
£60 000 é ot 
ye £70 O00 
N. Ireland—Londonderry. 
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f merce, ( 
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n I nave 
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| { ra 
nd Son, 11 1 
Southampton. 
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Newt \ 
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Southend.— 1 


£14,955 


South Wales 
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| 
4 th) 
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, Sih) 


Stoc kport. P 


Reddish Emporium at Gainford Road 
for Stockport Industrial and Equitable 
Co-op society ()thices canteens 
bowling and ten: courts are proposed 
it Rectory Fields by Cornbrook Chem 
1 Co. Ltd., New 
Surbiton.— P 
factory at Da 
tings Ltd 
Road for I VW 





Wallasey.—Negotiations are tak- 
ing place between the T.C. and 
Cadbury Bros. Ltd., in connection 
with proposed factory at Moreton. 











Walsall.—_The T.« 
Bott Lane to Brigl 
Walsall, for rect 
two-store factor 
BA The architect 
Prottitt 145 | ! . 
Watford. \ ew fa will be 
built in Lower High reet for H. H 
Butterfield Ltd outheron Road 
Watford Me ! 1). Wilkie and Part 
ner 45 Chancery Lane Wice2 ul 
t! architect for a factory prof 
by Bedford Products and Light Es 
gineering ( td Plans submitt 
\ tactor it ! Hig! street 
H. H. Butterfield Ltd 
Wembley.—The rebuilding for Lan 
t Industries Ltd of the forme 
Singer s tactors n Lancelot Road, ha 
been approved by the B. 








Every Welfare and Personnel Officer 


should know of — 


2 See Maes ‘h, AWA: 'e 
 TOSAVAS 
The latest and improved range of 


SAFETY BOOTS or SHOES 


offered by the safety footwear specialists 


| Otters —A light industry factory i * MAXIMUM SAFETY 
Mitieas tan Snegh * UNRIVALLED QUALITY 
y Wiggins Phillips and Sot * FULL SATISFACTION 


You are cordially invited to send for our 
sai et Bi dia strated brochure which also contains 
eae Seren jetails of our ACCIDENT GUARANTEE 


© BRIGGS INDUSTRIAL FOOTWEAR LTD. 


(Bucks) .—A large fa 
17-23 DOVER STREET, LEICESTER 


tory Is prot 1 by Molins Machine 

Ltd Evelvn Street. London 
Sedgefield.—The R.D.C. has had 
ith the Board f Trade 


nterview 
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INDUSTRIAL | That, Raises 
, : ‘oduction Effi 
EQUIPMENT SS 


FIRST LOOK AT THE B.LF. 


KENWOOD ELECTRICS LTD., 151 hiquidiser This liquefies vegetables See x > Ww * } 
Oxford Street, London, W.1. Stand nd fruit, grinds coffee, blends drin| of 
C 233, Castle Bromwich. pulverises nuts and desiccates T 








i 


Named the Electric Ch ne . 
our machines in one, the electric food CUXSON, GERRARD & CO. LTD., 

Oldbury, Birmingham. Stand B 516. 

\ display of first-aid materials, in 

cluding the latest type of dressings 

peni 1 treatments, plasters, first-aid 

kits imbulane room furniture 

ind s« n, demonstrates the up-to-date 


v 
} 
iit 


materials 1 being used in the first 
ail field 





CLOAKROOM EQUIPMENT LTD., 
Station Street, Bromsgrove, Worcs. 
Stand B 522. 


erned with produ 


ind clothing storage ¢ 


wire-work panelling RADIANT HEATING LTD., 
partitions and ave ''© Radiant Works, Barnsbury Park, Lon- 
che articles Of CISpia} don, N.1. Stand D766. 

The twenty - tour - hook industrial 
mixer on display at the Kenwood ROZALEX LTD., 10 Norfolk Street, clothes dryer (see above) demonstrates 
tand is suitable for canteen uss Manchester 2. Stand D 706. that workers’ clothes can be cheaply 

Phe planetary”’ systen MIX¢ Rozalex, a_ barrier preparatior ha gas-dried while hanging on hooks in 
blend ind whisks ingredients, kneads heen leveloped to combat most I the cloakroom 
ough, and makes pastries \ power known causative agents f indi il With a rack for shoes the unit acts 
utlet minces meat, chops and dices  dermatiti The compar 0 sho is a self-contained hot water circula 
egetable \ low-speed outlet ex ‘ dispenser which ensures tion system burning about 10 cu. ft 
racts fruit juices from solid fruit and — the worker receives ntrolled of gas per hr It stands 6 ft. 4 1n 
high-speed outlet is used for liquefy ind uncontaminated ippl of high and will not burn or singe the 
getables and fruit preparatior garments 
\ governor-type controller ensures 
int eed control over the whole 
range, the rotar peed control 
enabling speed t 
vely Attachments clude 1 
nixer, dough ho gprcice Evertaut Ltd., 
extractor meat I ncing ind 
chopping init liquidiser Birmingham 22 B, 


colander and sieve throw the B.LF. 
1E\N ; the Kenmix electr 9 ‘ 
: spotlight on their 





office, executive and 


Table Tennis Tables werks’ chairs 


complete with trestles, etc.—unlimited chosen for the 
supply—410 Os. Od. Festival of Britain 
RELIANCE WORKS 


Viaduct Road, Broadheath, Altrincham 
Telephone: Altrincham 2337 
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Summary of Official Publications 


and New Rulings 


ACTS 


Reserve and Auxiliary Forces Training Act, 1951. 
March 21, 1951. H.M.S.O. 9d la t I 
for calling up certain memt f H.M 

forces for purpose 
Workmen’s Compensation 
Dated March 21, 1951 


ment of all neces out of t Industrial Injurie 


s of training 
(Supplementation) Act, 1951. 
W.S.O. 6d Provid for { 

I un +} 
lementing v here the 
ened before 


sup 


I 
happ 


1 
t 


STATUTORY INSTRUMENTS 

No. 433. The Reinstatement in Civil Employment 
Man) Order, 1951. Dated March 15, 1951 

King’s Most Excellent Majest 1 ¢ 
of the Reinstatement in Ci I 
H.M.S.O. 2d Extends the p1 
in Civil Employment Act, 1950(a 
to certain adaptations and modifications 
No, 488. The Made-Up Textiles Wages Council 
Britain) Wages Regulation Order, 1951. Dated Mar 
1951, made by the Minister of Labour and Nati 
under Section 10 of the Wage 
H.M.S.O. 4d evokes Order 
Statutory minimum remuneration 
repeats in the Second Schedule tl 
M.T. (20) and to Order M.T. (28 h wert 
Order M.T.(32 April 9 
No. 501. The Hollow-Ware Wages Council (Great Britain) 
Wages Regulation Order, 1951. Dated \ 21, 1951 
under Section 10 of the Wages Coun 1945(b 
H.M.S.O, 4d Supersedes the Schedule rder H.(54 
and fixes ne statutory avabl 
Operative as from April 9 
No. 517. The Dressmaking and Women’s Light Clothing 
Wages Council (Scotland) Wages Regulation Order, 1951. 
Dated March 27, 1951, made by the Minister of Labour and 
National Service under Section 10 of the Wages Councils 
Act, 1945(« H.M.S.O. 6d. (Revokes W.D.S. (46 
und W 49) and fixes new statutory minimum ren 
neration payabk Operative as from April 16, 1951 
No. 518. The Sack and Bag Wages Council (Great Britain) 
Wages Regulation (No. 2) Order, 1951. Dated March 27 
1951, made by the Minister of Labour ar 
under Section 10 of the Wages Cou 
H.M.S.O. 4d. (Supersedes the First S 
(25 s amended) and fixes new 
neration payable The Second Schedule repea 
ments to the First Schedule to Order S.B.(15 
holidays and holiday remuneration ntained in 
Order S.B.(25 B.(25 I 
Operative as from April 16, 1951 
No. 538. The National Insurance (Pensions, Existing 
Contributors) (Transitional) Amendment Regulations, 1951. 
Dated March 30, 1951, made by the Minister of National 
Insurance, in conjunction with the r Sectior 
65 of the National Insurance Act 
Give the widow of an existing pensi 
entitled to a widow's basic n 
entitled to a widowed mother’s all 
child’s absence from Great Britai 


(Great 
h 21 


Operative as trom 


minimur 
1951 


Orders 


D.S 


Schedule t Orders > ) 


Treasury, under S 


1946(b 


pensi 
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n wovided the child remains a member of het 


’ 
is resident in any part of the Dominions or the 
} 


epublics of Ireland or India. Operative as from April 4 
1951 
No. 566. The Hat, Cap and Millinery Wages Council 
(Scotland) Wages Regulation (Amendment) Order, 1951. 
Dated April 2, 1951, made by the Minister of Labour and 
National Service under Section 10 of the Wages Councils 
Act, 1945( H.M.S.O. 2a. (Amends Order H.M.S.(32 
amended by Order H.M.S.(36), and increases statutory 
im remuneration payable Operative as from April 
18, 1951 
No. 567. 
Britain) 


The Fustian Cutting Wages Council (Great 
Wages Regulation Order, 1951. Dated April 2 
51, made by the Minister of Labour and National Service 
ler Section 10 of the Wages Councils Act 1945(b 
W¥.S.0O. 2d Revokes Order F.C.(24) and fixes ne 

minimum remuneration payable to female 
April 18, 1951.) 


rative as trom 


GENERAI 
Industrial Relations Handbook. 
Incentive Schemes. Issued by thx 
tional S ice January 1951 
our April issue, p, 457 
Shops Act, 1934. Employment of Young Persons. Issu 
the Ministry of Labour and National Service, Form ] 
W.S.O. ld Abstract of the provisions of the Act, relat 
to employment of young pers« sho; 


Supplement No. 4. Wage 
Ministry of Labour and 
H.M.S.O. 1s. 6d (See 


ns in wholesale 
rehouses 

Civil Defence. 

l Bask 

the Home Offices 


Training \ I] Pan 
endment N 
VWS.O. 8d 


Manual of Basic 
Chemical Warfare An 
April, 1951 i 


REINSTA TEMENT IN CIVIL EMPLOYMENT ACT, 1944. 
Pamphlet No. 86. 


e expiry of period 
ed to be reasonable and practicable to 
lence after repeated warnings and refusal or fail 
reasonable order Standard of conduct and 

pplicable to reinstated and other employees 





Engineering Apprentice discharged be 
of employer's obligation Whether 
continue to em 


INDUSTRIAL COURT AWARDS 





No. 2298. Railway Shopmen. Keference: To determine 
1im that turners, coppersmiths, tinsmiths and blacksmiths 
ployed by British Railways in locomotive running sheds 
all be paid a differential of 6s. per week above 

ppropriate craft rate Award: The Court found the 
t established (February 27, 1951.) 

No. 2299. Civil Air Transport. Reierence: To determine 

ute over inclusion of Guaranteed Week clause in the 

I Agreement, November 8, 1944, covering 

tor transport drivers, marine employees, porters, loaders 
tevedores Award: The Tribunal awarded that the 

ise be included in the Agreement and modified as neces 
to provide for a guaranteed 44 hours upon 
than those pro 


their 
claim 


I 
morandum of 


week of 
and conditions not less favourable 
nder Clause 4 of the current Road Haulage 

rder February 27, 1951.) 
No. 2300. Electricity Supply Industry. Reference: Claim 


the Grade of inter Class IT,’’ and 
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Wages 


lance 














A pay tue ut to workers Liploy in this py 
rate for ‘‘Jointer Class I Award: The 
claim not established March 2, 1951 


Refer 


2260 


No. 2301. Railway Shopmen, 
interpretation of Award N 
twarded that Grade I bri 
Grade | 
ices work shall receive t 
March 6, 1951 


sminiths when en ] 


Entertainment Industry. 
Awar 2293 \ ! he Court 


No. 2302. 
ver interpretation of 
urded that ‘‘full-tume 4 ‘ I vi luring the 
their contracts with clubs a 1ilabl I wle 

e and are on 


1951 


Cable and Wireless Operators. 


temporar ill é : 3 I basi 


2303. 

for a 

laries tor all staff emplo 1 | ible and Wu Ltd 
on March 31, 1950, in spec grades er ransferred 
to the Post Office in April } owan be non 
pensionable, but Sunday 
duty ick pay ible from 
March 31, 1950 temporary 
| of 124 pe n tl rn t March 16 


piowance 


1951 
No. 2304. Government Industrial Establishments. 
+} ) 


nce: For increases in the basis 


ran 


ther schemes of payment-by 


non-cral 
1 in our of the 


unimum rate for 


Vvarae 


NATIONAL ARBITRATION TRIBUNAL AWARDS 
No. 1621. 
and Bookbinding Sections of the 
England and Wales. Claim: Dispute res 
of grades in existing agreements I he Tribunal 
awarded as follows 1) te 

dules in agreement 

grades; (2) the SIS ¢ rrading shall be 
tember 30 


Grading of Provincial Towns in the Letterpress 
Printing Industry in 
lir mendment 


eference 


o the employers op 1 Sey 1950 
to be | ited f vn by Iding 
‘ he I number of 


ndex figure 
population © 
men membe ypogray ociation 
n 3) all ‘ [ r - | x f Te ‘ OV 450 
I ! ! »> and including hall be 
Il; (4) minim f a vns for erafts 
lass I workers « Male Members'’ agreement 
6d. p Wer e] that applicable in Grade ] 
rkers ind w 


in Grade 


the oO i men 
rkers the differential ve I ! le II towns 
Same as ne ¢ I l In nder present 
(5) any tow it | in higher grade than 


under remain in that 


ncreases 


pre priate 

®) any 
iward up to an amo ot ¢ 
take effect aS trom the 7inning i rst full pay 

1 after July 1, 1951 ( 3s. 6d 
i week they shall take effect increase 
f 3s. 6d. from the beginning of tl fir pa eriod after 
July 1951 ind the balar rom beginnings the 
1 f °6 


" 
period folloy 
} ! I 


week 


\ y 


first pay 
1951 
No. 1622. Working Conditions of Workers rg on 
an Outside Steelwork Erection. 1 regarding 
interpretation of Clause 12, Radiu llowan nd Clause 16 
Wet Time, of Agreement 

Ihe Tribunal found in f 

Clause 16 meant tl 

| 1yment irrespective 
or were released by 
left } te without 


not entitled to payi 
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No. 1623. Rates of Wages and Conditions of Employment 
of Workers in the Hosiery and Knitwear Industry in Scot 
land (Except Hawick). Claim: For specific rates and con 
ditions of employment Award: The Tribunal awarde 
follows 1 Phat minimum time r r adult femal 
ncreased to 66s per week vith proportionate 
adult age; (2) that the 
not established 


reases for under clain 

respect of male time workers was tound 
3) that all female workers employed en piecework 
receive a fall back rate of not less than the appropriat 
time rate; (4) that piece rates for female 
as would yield to an ordinary worker 
45 hours 5) that the claim in 
Marc hl 


rkers 


shal! 


Minimum weekly 
such 
74 tora week ot 

ith pay 


vorkers shall be 


vas not establishe 
1951 
No. 1624. Question as to the Observance of Recognised 
Terms and Conditions of Employment in Respect of an 
Apprentice Formerly Empleyed by an — Contractor 
in Cardiff. Claim: That employer was not obss 
nised terms and conditions in employment of 

Award: The Tribunal found that 

en observing recognised payments an 
March 1, 1951 


1 accordingly 
Rates of Wages in the Fellmongering Trade in 
That basic time rates be brought int 

leather producing industry Award 
Tribunal awarded that basic time t male 
by 2d. per hour for skilled workers 
Iry) and by 2$d. per hour for process 
portionate increases t be granted t 
March 2, 1951 
No. 1626. Claim for Compensatory Payment in Lieu of 
Uniform to Two Porters Employed at a Hospital at Ascot. 
Clair For cash payment during periods the 

J Award: The Tribunal aw 


ssue \ } nitorms 
ish payme f er week be given for the 


No. 1625. 
Scotland. Claim 

th those of the 
rates of adul 


juveniles 


' 
r 
supplied March 5 


vhi niforms were not 


No. 1627. Height Allowance for Certain Workers Employed 
on the Construction of an Oil Refinery at Stanlow. ( 
llowance of 5s. per day when working in excess 
ig 50 ft. above the ground Aw 
established March 6, 1951.) 
No. 1628. Holiday Payments of Certain Workers Employed 
by a Railway Wagon Manufacturing Firm near Wakefield. 
ympany spring 
witl 


ird: Claim n 


should 
Pay clause of agreement between the 
\ssociation and 
established 


apply to we rers in the 


iy Spring Manutacture 
1950 Award Clain not 
1951 

No. 1629. Terms and Conditions of Employment of Certain 
Apprentices Employed by a Firm of Builders at Manchester. 
Claim: For operation by the company of the Building Indus 
try National Joint Apprenticeship Scheme in respect ot 

\ward: In favour 


t workel March 


rentice joiners ( 


‘py 
1951 
No. 1630. Dismissal of a Worker Formerly Employed by 
an Engineering Firm in London. Claim: Claim for rein 
Award: The Tribunal were 
reinstatement as I fore 
d the 
March 9, 1951 


statement f senior toreman 
nmend 
in view of the circumstances 

| alternative employment 


1 to recor 
recomn 


rtteres 


No. 1631. 
of Staff Employed in 


Rates of Wages of Domestic and Similar Grades 
Hospitals and Allied Institutions 
throughout Great Britain. Claim: For substantial increase 
in basic rates of all grades of workers covered by the Ancil 
lary Staffs Council Award: The Tribunal awarded that the 
minimum basic rates of the lowest grades be increased by 
Ss. per week for men and 6s. for women. (March 12, 195] 
No. 1632. Rates of Wages and Conditions of Employment 
of Workers Employed on Airfield Maintenance by a Firm 
of Contractors at Warrington. Claim: For observance bv 
the company of specified rates and conditions for grades ot 
labour employed on airfield maintenance Award: Clain 
not established March 14, 1951.) 
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INCITEMENT TO STRIKE 
CHARGE DROPPED 





ME MAA 


The only Office which gives a 
free Accident) Prevention  Ser- 
vice to its Polieyvholders. We 
shall be on Stand Cl. at’ the 
Birmingham Industrial Safety 


Exhibition, May 30 to June 2 


VIIDLAND EMPLOYERS’ 
VUETULAL ASSLERANCE LIMITED 


Head Office: WATERLOO ST., BIRMINGHAM 2 


Hil PrHROULGH 





Hil KRY 





Vanagement Kducation Team Sails 
Ve 
For Modern Desk Efficiency 


The 


ARDEX’ 


SWINGING 
DESK STAND 


THE MONTH'S DATES Sse! 


Iluminating Engineering Society 





q A 
t 


Institute of Economic Engineering 


Institute of Industrial Supervisors 
W M 
11W.M 
‘ 
£5 18s. Od. 


i WE ALSO HAVE THE LARGEST STOCKS OF OFFICE FURNITURE— 
Institute of Personnel ee eae New and Secondhand—AT THE LOWEST PRICES 


OFFICK EFQUIPMENT 


113) HIGH HOLBORN, W.C.1 ( HOLborn 8235 


Institute of Industrial Technicians 
H < 


Institution of Works Managers 
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CLASSIFIED ADVERTISEMENTS 


Read these columns for your 
everyday wants of all kinds 





-; average 24 Ictters per line, box 
£1 10/- per 


Rate: 2.6 per line, minimum 5 
numbers to be paid for as 2 lines. Display Panels 


single column inch. Series discounts: 5’, for 6 insertions, 10 
for 12 
tions. Address orders to: Advertisement Manager, PERSONNEI 
MANAGEMENT AND WELFARE, 180 Fleet Street, 


don, E.C.4. Telephone: Chancery 8844. 


Payments must accompany order for single inser- 


Lon- 





SITUATION WANTED SERVICES 


PERSONNEL OFFICERS 
YOUNG GENTLEMAN sate 


uM 


ARE YOU SATISFIED 





CATERING 


<IPS—W 


R ** PERFECT 
SECRETARIAL SERVICE” 


( 


COACHETI 


a y w 


THE PERFECT OUTING 
f Wi 


“= " Further details on request 


Box 200, Personne! 
180 Fleet Street, London 


Management 
E.C.4 


For regulations governing admission to the 


INSTITUTE OF WELFARE 





ry 


fy 


Sz 
= -— 


Welfare © 
apply to Hon. Membership Secretary 


LIL LALA LASS FASS SSS AIS SASSY 


374 CITY ROAD § 
LONDON, E.C.1 : 
Terminus 858! Dg 


Guide to all Practising Welfare Officers 


S 
S 
INDUSTRIAL WELFARE OFFICER” 4 9 (p. free 2 


Ss 
SLAF AFLAGAFAG SAAS Ye 





CANTEEN EQUIPMENT 


CUTLERY, SILVERWARE AND 
HOTEL AND CATERING EQUIP- 
MENT of finest Sheffield manufac 
ture to grace your table Also 
CANTEEN CUTLERY specially suitable 
tor your 
Immediate ve from stock 
Send tor mple of our latest 
design, ideally hygienic Free badg 
Hotels, Restaurants 
REFRIGERATORS Canteens and Cafés. Send for eight 

S page Price List and samples to 
Cc. BRANDON CROSBIE & CO 
LTD., THE Cutlery Specialists 
Established over half a_ century 
STATION STREET, WALSALL 
Walsall 4628 


WANTED 
SPECIALLY TRAINED GIRLS 


works canteer 





ing service to 
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METERS, A ¢ D« 





CLEANING 


CLEANING 





Where are 
your best markets 
and customers 2 


® How can you most profitably exploit 

What and cover them”? To 
quest . and hundreds more like them, 
find instant and accurate answers in the new 


COUNTY-BY-COUNTY 


MARKETING SURVEY 
OF THE UNITED KINGDOM 


vVhich enables you to expand your markets, sell 
| your 


Is, 


them”? 
these 
you 


media services 


YOO find new sales outlets. and cut 


marketing costs 


For full details fill in and post coupon NOW 


BUSINESS PUBLICATIONS LTD., 180 F'eet St., London, E.C.4 


i 
\ 
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“ BUILT FOR 


PROTECTION 
agawdl 
foot ayueed 





lotectors boots and shoes have made a big stride forward in reducing foot injuries amongst workers in 
all industries where foot accidents haye been all too prevalent Here 3 

* Totectors stand up to the job: 
1 Neatly concealed ‘‘Totectors"’ steel toe cap 2 Special Padded Tongue affords additional pre 
c weight of 3 tons 
3 Quality leather 


tection t 
uppers and leataer 
throughout. 





————_ 
\ | 


| 


ire four concrete reasons why 
withstands a stati 


the instep 
lined 
i 1 : 


Solid leather soles and heel 
with rubber soles and heels 


TOTECTORS © 


We welcome Home and 
Overseas visitors to our 
London Showrooms, 52 
Woburn Place, W.C.! 


Also available 
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LLEWELLIN’S MACHINE CO LTD 
KING SQUARE - BRISTOL 2 
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Production 


Cul ? 


It is so easy for a minor injury to cause a major breakdown in the production 


line. Not only is it important to disinfect the 


not only to give First Aid 


wound, but to prevent it from turning septic ; 


to ensure fast healing. 


ANTIPEOL Cutaneous Vaccine Oiniment meets all these requirements 


First, the antivirus in it destroys all bacteria, and immunizes the area 


against re-infection. Then, special soothing ingredients speed up 


the natural healing process. 
abrasions, 


ANTIPEOL Ointment is a fast, effective way of dealing with cuts and 





and it has special advantages the treatment of BURNS 


SCALDS. It is microbicide and non-adhesive ; therefore dressings do not have 


to be changed every day. 


Full information and clinical samples will be sent on request. 


antipeol 


cutaneous vaccine ointment 


Pi wed 
ENTEROFAGOS jor intestinai 
RHINO-ANTIPEOL for naso-p 
OPHTHALMO-ANTIPEOL for ox 
DETENSYL for reducing arteri 





CARGREEN RD., SOUTH NORWOOD, S.E.2 





MEDICO-BIOLOGICAL LABORATORIES LTD 








ted, London and Bedford 
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